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CONVERSATION: The focus on creating inclusive recreation
models in Communities

- Today’s Objectives

e What does it mean to be “Inclusive”?

* Removing barriers to participation

* Exploring unique and innovative strategies to
engage diverse populations

* The importance of Policy, Program Planning,
Design & Resourcing




18t Step — Getting to know each other

* Let’s get acquainted — Please share:

* Your name and organization you are representing

* Does your organization remove barriers to participation?

* Share a story/ experience you’ve had that relates to inclusion




e
What does it mean to be

“Inclusive™?

Demonstration of values around
equality, equity and diversity
Inclusion is an environment that is
created that supports equality,
equity and diversity

Inclusion is supported by
identified standards/policies that

measures an organizations _
commitment & is resourced Lets talk about it. Is your

organization “Inclusive”?

Outlined processes that positively
demonstrates inclusive

opportunities for all Bﬁ%{)ﬁ)




What barriers to participation can
be removed Iin order to create a
more inclusive environment?

* Financial , e |
* Transportation What barriers to participation can
* Accessibility be enhanced in order to create a

more inclusive environment?

* Legislation
* Financial
* Resourcing
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Exploring unique and innovative strategies to
engage diverse populations

* PARTNERSHIPS

* Use thoughtful language — people feel included when they feel like they
belong

* Make space to learn about other cultures
* Don’t make assumptions — ask questions and listen

* Understand that creating and inclusive culture takes time and
commitment




The importance of Policy, Program Planning, Design &
Reourcing

* Approved policies related to Inclusivity
establishes a directive and sets the
expectation

* Inclusive program planning removes
barriers to participation and creates a
culture of belonging

* Designing facilities and community spaces
through an inclusive lens will create a
sense of belonging

, Y * Adequate resourcing (staffing — education
T T N & experience) will drastically enhance
- L= inclusivity
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Inclusivity Quick Steps

* Does your organization
consider Inclusivity to be a core
value?

* Deepen your self-awareness

 Cultivate Inclusive Spaces

* Create & mobilize a team
dedicated to “Belonging”

* Lead by being genuine!
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